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School Accessibility Plan  
2025 – 2026  
  
  
Lawn Primary School, Norbury Close, Allestree, Derby DE22 2QR e-mail: admin@lawn.derby.sch.uk   
website: www.lawn.derby.sch.uk  
  
Headteacher: Mrs K Hambleton  
  
  
Under the Equality Act 2010 schools should have an Accessibility Plan. The Equality Act 2010 replaced all existing equality legislation, including the Disability Discrimination Act. The effect of the law is the same as in the past, meaning that ‘schools cannot unlawfully discriminate against pupils because of sex, disability, religion or belief and sexual orientation’. According to the Equality Act 2010 a person has a disability if:   
a) He or she has a physical or mental Impairment, and  
b) The impairment has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.  
The Accessibility Plan is listed as a statutory document in the Department for Education’s guidance on statutory policies for schools. The Plan must be reviewed every three years and approved by the Governing Board. The review process can be delegated to a committee of the Governing Board, an individual or the Head. At Lawn Primary School the Plan will form part of the 
Resources Committee’s responsibility.  
  
Mission Statement   
“Dream, Believe, Achieve”.  
  
Our mission statement “Dream, Believe, Achieve” reflects our understanding and beliefs. We aim to ensure that the children at our school are provided with high quality learning experiences based on a broad and balanced curriculum. It promotes the spiritual, moral, cultural, mental and physical development of pupils at the school. This leads to a consistently high level of pupil achievement, preparing pupils for the challenges, opportunities, responsibilities and experiences of adult life.  
  
At Lawn Primary School we believe that a happy child is a successful one. We are committed to providing a positive, safe and stimulating environment for children to learn, where all are valued. We intend that all children should enjoy their learning, achieve their potential and become independent life-long learners.  
  
We believe that education should take place in a fully inclusive environment with equal opportunities for all and that all children should learn to value religious and cultural differences. Our school strives to be at the centre of the local community with positive and effective links to the wider and global communities.   
  
Aims  
  
· To ensure all children achieve their potential, leaving the school with high standards of skills across the whole range of the curriculum, as a result of consistently high-quality teaching and guidance.   
· To respect and value ourselves and other people. We aim to achieve this by displaying good teamwork, positive attitudes, appreciation of each other and by challenging negative influences and behaviour.   
· For all members of the school and its stakeholders to work well together and contribute positively to the wider community.  
· To create and maintain a physical environment that is fit for purpose with a full range of facilities to ensure high quality learning for the 21st century.  
· To create a curriculum that supports remote and blended learning  
· To provide digital accessibility tools to support the learning for all pupils
  
The Accessibility Plan at Lawn Primary has been developed and drawn up based upon information supplied by parents, staff, pupils, governors, and other outside agencies.    
  
The Accessibility Plan is structured to complement and support the school’s Equality Objectives, and will similarly be published on the school website. We understand that the Local Authority and  Transform Trust, will monitor the school’s activity under the Equality Act 2010 (and in particular Schedule 10 regarding Accessibility).  
  
Lawn Primary School is committed to providing an environment that enables full curriculum access that values and includes all pupils, staff, parents and visitors regardless of their education, physical, sensory, social, spiritual, emotional, cultural and language needs. We are committed to  
taking positive action in the spirit of the Equality Act 2010 with regard to disability and to developing 
a culture of inclusion, support and awareness within the school.  
  
The Plan demonstrates how appropriate access is provided for all parents, pupils, staff and visitors.
 The Accessibility Plan contains relevant and timely actions to:  
· Increase access to the curriculum for pupils with a difference or disability, including those who are neurodivergent, to ensure that such pupils are as equally prepared for life as other pupils. 
· Ensure our core values reflect inclusivity and collective responsibility for all.
· Ensure the curriculum, including enrichment opportunities, reflects the community and pupils of Lawn.
· Maintain appropriate access to the physical environment of the school.
· Ensure EAL pupils have the tools and support to develop their understanding of English and give them a sense of belonging and inclusivity.
  
Whole school training will recognise the need to continue to raise the awareness of staff and governors on equality issues, with reference to the Equality Act 2010.  
  
This Plan should be read in conjunction with the following school policy documents:  
  	  
  	Equality Policy & Objectives
  	Behaviour for Learning Policy  
  	Curriculum Policies  
  	Critical Incidents Policy  
  	Health and Safety Policy  
  	School Prospectus  
  	Special Educational Needs Policy  
  	The Local Offer  
  School Development Plan
  
  
  












  
  
  
  
    
  

 
1) Access to the Curriculum    
	Targets  
	Strategies  
	Timescale  
	Responsibility  
	Success Criteria  

	To liaise with the local pre-schools to review potential intake each September   
	To identify pupils who may need special  
provision  
  
	Annually by  
June   
  
	EYFS teacher and  
SENDCO  
  
	School is aware of any children due to start school who may have additional needs and plan to ensure full accessibility.

	To review all statutory policies to ensure that they reflect inclusive practice and procedure  
	To comply with the  
Equality Act 2010  
  
	Annually   
  
	Transform Trust  
Headteacher  
  
	All policies clearly reflect inclusive practice and procedure. 
  

	To continue to embed good practice in supporting children with Autism
	Staff AET training resulting in improved understanding and further adaptations to the curriculum and support given for pupils with Autism
	July 2025- throughout 2025/26
	SENDCO
	Staff continue to embed high quality strategies to support pupils with Autism.

	Ensure support staff have specific training to support the delivery of tailored curriculum  
	Identify training needs at regular meetings  
	Annually and as and when needed  
	SENDCO   
	Raised confidence 
of support staff   
Ongoing training of support staff: Zones of Regulation, Read It, Write It, ELSA, Drawing therapy
Impact of delivery on pupils academic and social progress.

	Ensure EAL pupils receive bespoke support to accelerate understanding of English and allow access to the curriculum. 
	Implement Flash Academy
Train staff
Provide EAL support within the timetable
Introduce widgets into lesson slides/resources
	October 2025
	EAL lead
	EAL pupils access tailored support through resource and QFT

	Adapt the curriculum to respond to the social and emotional needs of individuals and cohorts 
	Identify needs and use research to springboard adaptations.
	Annually 
	SENDCO
Deputy Head
PSHE lead

	Pupils PSHE and personal development programme is adapted to suit need.
Positive impact on wellbeing and behaviour.

	Review the curriculum areas to ensure pupils’ values, with regards to protected characteristics, are fully developed and that there is a sense of belonging across the school
	Identify resources to support pupils’ understanding of the protected characteristics

Develop the environment to reflect pupils’ sense of belonging so that they can ‘see themselves’ and can celebrate their success
	Annually




Throughout 2025-2026
	Deputy Head
DEIB lead
	Pupil receive a bespoke programme - ‘No Outsiders’ each half term. Pupils demonstrate values and behaviours that reflect tolerance, empathy, respect and an understanding of individual rights. Pupils can explain what the protected characteristics are. Displays demonstrate values and a sense of belonging, celebrating pupils’ achievements in school and within the community.

	To provide digital training and resources to ensure pupils can access the curriculum fully – clear digital adaptations in place across school
	Training for key leaders.
Coaching of staff.
Appropriate tools and APPS on i-Pads.
Digital adaptations document.

	Ongoing
	Digital lead / SENDCO
	Pupils can access a variety of tools to support learning and recall.
Evidence on i-Pads, within planning, talking to pupils and through observing lessons.


  
  
2) Access to the Physical Environment  
	Targets  
	Strategies  
	Timescale  
	Responsibility  
	Success Criteria  

	Maintain the physical environment of  school   
	The school will take account of the needs of pupils, staff and visitors  with physical difficulties  
and sensory impairments when planning and undertaking future improvements and refurbishments of the site.  
	Ongoing  
	Site manager 
Head teacher  
	All newly refurbished areas are designed with accessibility in mind.  

	Maintain safe access for visually impaired people 
	The edges of all steps to be regularly painted with textured yellow paint.   
  
Grab rails to be provided throughout school where  necessary   
	Annually  

	Site manger + 
  

	School is accessible for visually impaired pupils, staff and visitors.

	Ensure all disabled people can be safely evacuated  
	Ensure there is a Personal Emergency Evacuation Plan in place for pupils with a disability, where required.  
  
Ensure all staff are aware of their responsibilities in evacuation by being aware of all individual  
needs   
  
If a person uses a wheelchair or other mobility aid they must be in a classroom suitable to a safe emergency exit.  
	  Annual  
  
  
  
	  SENCO  
  
  
  
  
  
  
  
Headteacher  
	All pupils with a disability, and staff working with them, are safe in the event of a fire. There is constant supervision for pupils with a disability  
who require additional help in the event of an evacuation. 
Pupils with a disability who use wheelchairs or other mobility aids can be evacuated  quickly and safely. 
  

	Provide a quiet area for prayer for Trust CPD events
	Audit need, desire and religious backgrounds of staff and families.
	October 2025
	RE leader
	Quiet area that is reflective of religious beliefs.


  
  
3) Access to information  
	Targets  
	Strategies  
	Timescale  
	Responsibility  
	Success Criteria  

	Signage around school to be in other languages  
	Plans for a welcome sign in reception – need to decide which languages to use. 
Consider which languages need to be prominent and for which information
	Autumn 2025  
	EAL leader  
	All people feel they are welcome in school   

	To ensure all communication is accessible for all parents/carers
	Website and do-jo translation.
Review demographic of families moving to Lawn.
	Ongoing
	Office manager
	Parents and carers can access all communication.
Translation on website and do-jo.
Individual needs are met on a bespoke basis.
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